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[ S — AANn I njury to One is an I njury 0 ||
From the PA Bureau of WC 2 Presi d ent 0s Vol € .

. . For Your Information
, We have a lot to do this year and we will start off the year
Statewide WC Rates Heade@ with the annual injured worker rally at the Capitol in Har-
risburg. The rally will is on April 28, 2008 and will start at
Chapter Presi3g 1i:30 AN and run for an hour or so in the Capitol Rotunda Be very, very
Gallery. We are seeking speakers for the rally so if you quiet we are
Chapter Events 4 want to attend and speak contact us at any of the Chapter
headquarters. We also need volunteers to make signs and
Join the PEIW 4 other display items. The most important thing we need
from you is participation in the rally itself. Attend the rally
PEIW Panel Attorneys 5 and show your support for injured workers.
. The PFIW Board of Directors has expanded and taken on O
Continued from page 3 5 five new members. Voted onto the Board was:
Bill Georged PA AFL-CIO O
What Can | Do? 6 Carl Dillinge® PA AFL-CIO
Carl Jud® Lehigh Valley Chapter o
John Donatd Berks County Chapter
Dennis Straud Berks County Chapter
Ithc; rI;]FIVJV o mt Crz)n%ratulations and welcome aboard | look forward to
today! working with you on issues the confront injured workers.

| am looking for funding to attend the 7th Annual PA Pennsylvama Leg|S|at0rS

Workers Compensation Conference and additional funding on

for day to day operations of the PFIW. Donate today! Wor ker s 6 Compensat i

No Tax Forgiveness, No Social Security or Medicare Contributions

Under section 306 of the Pennsylvania Workero6s Compgensat

to the employer/worker's compensation insurance company when an injured worker starts to receive compensation|for lost
PFIW wages. This appears to represent the local tax, State tax, Federal tax, Social Security tax, Medicare tax and other tgxes that
Featured would be deducted from a normal paychettkis not exactly clear why the figure of a etierd deduction is used but | can
| Att tell you that it is an unfair amounAdd the 20 % an attorney receives for the litigation portion of a worker's compensation
Pane orney claim and an injured worker has given up 50% of his/her gross income just for being injured on therghre a couple of
reasons why this section of the Pennsylvania Worker's Compensation Act is flawed:

1.  When on worker's compensation an injured worker cannot file a federal, state, or local income taX hesuisnunfair
because the tax rate for a working person is adjusted when they file a tax @tarRennsylvania Worker's Comper}-
sation Act prohibits an injured worker from filing a tax return therefore taking away any tax forgiveness they may be
entitled too. An injured worker ends up forfeiting more money for the representation of tax payments than the working
counterpart. How does this help an injured worker?

2. Another problem with this policy is there will be no credit for the Social Security tax withheld while on workers com-

. pensaton.Thi s takes away from the individualds retirement
Peter J. Classetti tion. This means that because of a work related injury a worker will receive less retirement under Social Securjity be-
. ) . cause no contributions were made during the recovery period of a work related injury.

Peter concentrates his practice exclusivelys  another problem with this policy is there will be no credit for the Medicare tax withheld while on workers compgnsa-

on representing claimants in Pennsylvaria  on This takes away from the i ndi viThismehns that beeadse ofaworkd o v e r

Workerso Compensatl|i onogdydjury 8 fotkér Will récRife Yess medical coverage during retirement under Medicare because no contributions

rity Disability cases. o were made during the recovery period of a work related injury.

An adjunct professor at the University off - 5etion 306. The following schedule of compensation is hereby established:

Phoenix, Mr. Classetti instructs law and | 5 (1) For total disability, sixtgix and twethirds per centum of the wages of the injured employee as defined in sectign 309

law-related courses. He has lectured beginning after the seventh day of total disability, and payable for the duration of total disability, but the compédradatipn s

throughout Pennsylvania at public semi-

focusing on

=

nar s

law, as well as before professional groups

He received his undergraduate degree,
cum laude, from the University of Penn-
sylvania in 1972, and his law degree, cul
laude, from the Beasley School of Law g
Temple University in 1984. Admitted to
practice in the Commonwealth of Penns|
vania and the State of New Jersey, he ig

-3

member of the Pennsylvania Bar Associ
tion, Pennsylvania Trial Lawyers Associ

not be more than the maximum compensation payable as defined in section 105.2. Nothing in this clause shall reqyire pay-
° hekit ®fcShipendatiof dkér Bisabiify Sl ceadsd! IBthe benefit so calculated is less than fifty per centum of the Staewid

or ninety per centum of the worker's average weekly wage.

average weekly wage, then the benefit payable shall be the lower of fifty per centum of the Statewide average weekly wage

During a recovery period for a work related injury an injured worker can use all the help possible to stay on top of their fi-

nances.This should include all contributions for medial coverage, retirement and tax forgivéiifesss. tough enough for
an injured worker without worrying about other health issues besides the work injury and firfdaitber the employer no|
|the injured worker benefited from the etiérd gross pay deduction, when a worker's compensation claim is Tikel.
aworker's compensation insurance company pocketed all of that money as windfall profits.

h-Legislation is needed to put this money back in the hands of the injured worker, where it bBlerggs an injured worker

-would be better served with the right to sue an employer instead of receiving worker's compensation that seems mqgre and
tion, Philadelphia Bar Association, and | more to support the worker's compensation insurance industry.

their Workersbo

Compensation

secitlrons.



