
 

 

 

 

Times ahead may get a little rough for injured 

worker rights.  There is a slow slimy wc lobby-

ist snake crawling about from state to state si-

lently seeking to change more in the act to 

benefit profits for the insurer.  One is the choice 

of where to purchase medication.   

 

The PFIW will start several campaigns for in-

jured worker rights.  We still need to fight the 

concept of Funded Employment.  The list for 

reform is quite long including: 

Rules for Evidence 

Panel Physicians 

IMEôs 

Gainful Employment 

Rehabilitation Funding 

Frivolous Petitions 

Time Limit on a Claim 

Fair Enforcement of the WC Act 

Accountability for Denying a Claim With-

out  Cause 

 

We are now seeking grants for the everyday 

operation expenses and for expansion into parts 

of the Commonwealth that we have not reached 

yet.  We are not reaching as many as I would 

like to but that has been a funding issue and I 

hope to get that taken care of soon. 

 

I would like to become a broken record and tell 

everyone to get out and vote and be an in-

formed voter.  This is the most important thing 

you can do to help the PFIW. 

 

We can make a difference if you remember 

this: ñUnited We Stand, Divided We Fallò. 
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Your source for workersô compensation information 

Peter is a member of: 

1. The Philadelphia County, 

Montgomery County & 

Pennsylvania  Bar Associa-

tions 

2. The Pennsylvania & Phila-

delphia Trial Lawyers As-

sociations 

3. The Birth Trauma Litiga-

tion Group of the American  

Association  for Justice 

He is also a certified Trial 

Advocate by the National In-

stitute for Trial Advocacy. 

ñAn Injury to One is an Injury to Allò 

Prior to the reform to the 

workers compensation act in 

1996 when an employer filed a 

petition to terminate an injured 

workers benefits and the in-

jured worker prevailed the 

legal fees for that petition were 

reimbursed to the injured 

worker.  The litmus test to see 

if the legal fees should be re-

imbursed was winning the 

litigation nowadays it is very 

unclear what constitutes an 

injured worker getting reim-

bursed and up to a wc judge. 

 

A small addition to the subsec-

tion that pertains to the reim-

bursement all but stopped the 

injured worker recovering the 

fees paid for an attorney.  I 

have highlighted the text that 

refers to this issue.  This needs 

to be repealed. 

Sec 440 (a) In any contested 

case where the insurer has 

contested liability in whole or 

in part, including contested 

cases involving petitions to 

terminate, reinstate, increase, 

reduce or otherwise modify 

compensation awards, agree-

ments or other payment ar-

rangements or to set aside 

final receipts, the employe or 

his dependent, as the case may 

be, in whose favor the matter 

at issue has been finally deter-

mined in whole or in part shall 

be awarded, in addition to the 

award for compensation, a 

reasonable sum for costs in-

curred for attorneyôs fee, wit-

nesses, necessary medical ex-

amination, and the value of 

unreimbursed lost time to at-

tend the proceedings: Pro-

vided, that cost for attorney 

fees may be excluded when a 

reasonable basis for the con-

test has been established by 

the employer or the insurer. 
 

What happens is there are wc 

judges that are bias towards 

either the injured worker or the 

employer and that determines 

whether or not an injured 

worker gets reimbursed.  The 

Bureau of Workers Compensa-

tion, Office of Adjudication is 

supposed to oversee the judges 

and make sure that prejudices 

are not tainting decisions but it 

is never done.  The response 

injured workers get is ñyour 

claim is in litigation so we 

canôt help youò or ñif you 

donôt like the decision appeal 

it.ò  Again a huge failure to 

enforce the act when it comes 

to fairness. 

Peter Villari 


