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1521 N. 6th Street 1521 N. 6th Street
Harrisburg, PA17102 Harrisburg, PA17102
] 717-787-5244 Voice 717-787-6176 Voice
[ (OVR MISSION STATEMEN T: 800-442-6351 Voice* 800-622-2842 Voice*

To assist Pennsylvanians with disabili-
jties to secure and maintain employment
and independence.

7177874885 TTY
866-830-7327 TTY*

The Office of Vocational Rehabilitation provides individualized services to assist people with disabilities to pursyenadbtain
jmamtam satisfactory employment. An OVR counselor can help you select an employment goal and develop a comprehen

egy so that you can find the type of job that meets your needs. OVR placement services are provided at no cost h\atigél
with disabilities.
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An OVR Counselor can assist you in planning your job search. You will receive ideas, practice, and advise on findirggfjthb
jlng out job applications, getting interviews for a job, and how to interview for a job. Your counselor may also givegauls job
contact employers to explain available tax credits and other hiring incentives. The more contacts with employers yaihetake
jter your chances are of finding a job. Your Counselor can help you explore employment trends, your capabilities, arjdiposs
jaccommodatlons so that you are better prepared to make informed vocational decisions and effectively look for a job.
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jManyjobs require on-site training. Many people learn a job better and faster when they work in a real job situation. De-

pending on the job and the time it takes to train a new employee, OVR can reimburse employers for a percentage of the
jweekly wage for a specified period of time. Both the percentage and the time are negotiable. The employer is responsi-
ble for providing the trainer.
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You will be eligible for OVR services iffou have a disability that is, a physical, mental, or emotional impairment which resu
substantial impediment to employment, and you can benefit in terms of an employment outcome from services provided,
tional Rehabilitation services are required for you to prepare for, enter, engage in, or retain gainful employment.

Job Coaching is also available for individuals needing intensive on site job training. Individuals needing this service re-
jquire more extensive training time or assistance than an employer is able to provide. OVR can hire a Job Coach who
does the actual skill training rather than the employer. The Coach works alongside the employee until the employee
jlearns the job to the employer's and employee's satisfaction. Job Coaches provide follow-up support to both the em-
jployee and the employer.

jThese training programs enable employers to acquire trained skilled employees capable of satisfying the specific needs
jof their business. The employee has the added advantage of earning wages while undergoing training.

jWOTC - The Work Opportunities Tax Credit Program:
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jThis program provides a federal tax credit for up to one year for all private

jemployers in trades or business who hire employees through OVR. The credit is equal to 25% of the first $6,000 of2iay afjes

hours of work, then at 400 hours, the credit jumps to 40%. For more detailed information about this valuable incentivam co H

jOVR Employment Representative at ¥R District Office that serves you. Tax breaks are available for hiring persons with I

jabllmes and for making

jlmprovements to facilities making them accessible to persons with disabilities. Incidentally, many of the accessib#igneien
it easier for employees and customers with disabilities to do their job or conduct business. Consider these tax advantage

jDisabIed Tax Credit (Title 26, IRS, Section 44)

jThe Disabled Tax Credit is specifically geared to eligible small business for meeting increased expenses incurred ig wimn ..M
jthe ADA. To qualify, a business must have fewer than 30 employees or a gross yearly income of less than $1 millionablkeel m-
amount of tax credit is equal to 50 percent of the expenditures in excess of $250, but not more than $10,250. In other Wor IS
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