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b These questions and answers were supplied by: Ui
kA The Pennsylvania Department of Labor & Industry (kA
0k Bureau of Workers Compensation. QbA

QM:KDW LV ZRUNHUVY FRPSHQVDWLRQ" kA

(&4 If you sustaina job injury or a workelated ilnessthe 3BHQQVVOYDQLD :RUNHUVY &RPSHQ@QMDWLRQ
for your medical expenses and, in the event you are unable towagk,lORVV FRPSHQVDWLRQ EHQHILWYV

{)&A able to go back to work. Additionally, death benefits for wallated deaths are paid to your dependent survi-{} kA

_vors. Benefits are paid by private insurance companies (also includes third party administretteestate ,

Jkl .RUNHUVYT ,QVXUDQUWFXQ) X@GNEUMIDAVRIPSHQVDWLRQ LQVXUDQFH HBUULHU

m are selfinsured. i

(ki Am | covered? (kA

i ITHDUO\ HYHU\ 3HQQV\OYDQLD ZRUNHU LV FRYHUHG E\ WKH 3HQ@M\OYDQL!
~  SURYLGH ZRUNHUVY FRPSHQVDWLRQ FRYHUDJH IRU Bi@©OvRKerdd KHLU HPSOR
kA Non-profit corporations, unincorporated businesses, and even employers with only one employee, must c(%{bly

m ZLWK WKH $FWTV UHTXLUHPHQWYV i

{)A Some Pennsylvania employees are covered by other compensation laws, including: Federal civilian empldpges,
railroad workers, longshoremen, shipyard and harbor workers. Some others who may not be covered are volunteer

(&1 workers, agricultural laborers, casual employees, domestics and employees who have been granted a pefiiphal reli-

... gious exemption from the Act. Certain types of executive officers giriaiit and notfor-profit corporations may,

QA elect exemption from the Act. A worker should seek further information if there is any doubt as to coveragj@.EA

m 0kA
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)&\,I \RXU ZRUN FDXVHV DQ LQMXU\ LOOQHVV RU GLVHDVH \RX PD(\&\EH HQWI
(&) shall be paid when an injury or death is intentionally-4e® IOLFWHG RU LV FDXVHG E\ D@Q§HPSOR\F
_law including, but not limited to, the illegal use of drugs. An injury or death caused by intoxication also ma& not

084 be covered. kA

What is covered?

(kA (kA
~ When am | covered? 7
(kA (kA
_ Coverage begins on the date of hire. Medical benefits are payable from the first day of injury; payment of lost
(kA wages are addressed in the question. )/
(kA ) (kA

How do | get the benefits?
(kA (kA

~ Prompt reporting is the key. Report any injury or wielated illness to your employer or supervisor immediately.
%A you must tell your employer that you were injured in the course of employment and inform your employer $&the
_ .. date and place of injury. Failure to notify the employer can result in the delay or denial of benefits. Once
QA KDYH ORVW D GD\ VKLIW RU WXUQ RI ZRUN \RXU HPSOR\HU LV @&TXLUHG
QA &RPSHQVDWLRQ EXUHDX E\ILOLQJ DQ (PSOR\HUYfV 5HSRUW RI (L,?&KFXSDWL

{)&A The employer may choose to either accept or deny the claim. (kA
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