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It is important to understand that receiving worker's compensation does not mean that you have the right t
your job back. Receiving workers compensation also does not mean that the workers compensation insu

company has to f&ain you or that you have a right to be given an equivalent job in terms of salary, benefit
E hours, shift or fringe benefits. S,i

The courts in Pennsylvania have created important rules that you must follow. If you do not follow these r ou
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E You may have other rights created by a collective bargaining agreement, a contract of employment or othé’@P-
tract.
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@ If the workers compensation insurer/selured employer offers you a job within your medical restrictions, yo :
E must apply for this job in good faith. It does not matter what type of work it is, what hours/shift, pay or fring%e
E benefits. You must interview for the job!

The court cases which interpret this general rule are constantly changing and an injured worker needs ex gal
advice in such cases. The workers compensation insurénsetéd employer or adjusting company has no le

E obligation to give you accurate advice regarding your rights and obligations. E
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@ plies for and gets vocational rehabilitation through the Pennsylvania Vocational Rehabilitation Office, OVR;

E ZRUNHUTTV FRPSHQ VibsWwddr@ploy@ntxnthbt do ¥ bCational evaluation to generate an earni@

E Tips for Vocational Rehabilitation
RPSHQ

capacity for the injured worker.

Meet with the vocational rehabilitation counselor or other designated representative in the office of your at@y.

@ This will ensure that your rights are protected and you are advised by your attorney during the@—
view.
E During this interview make sure that a copy of your medical records and a copy of a PCE (Physical
Capability Evaluation) from your treating physician are given to the interviewer and get docum -
E tion showing proof that they received those reports.
Check to see if the interview can be videotaped or if a court reporter can attend to document every-
@ thing that goes on during the interview.

E Request that each job referral be in writing.
The referral should include a detailed description of the job and what you will be expected to m
E the job. If not, request it.

@ Keep a detailed journal for all the job referrals. E

Record the date you received the job referral, the date you applied/interviewed for the job, wh p-
pened during the interview and what happened after the interview.

% Send a copy of the job referral to your treating physician. E

Explain in detail what you are expected to do for the job and what the environment you will wor:Kl[n
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