THE INJURED WORKER BILL OF RIGHTS
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ARTICLE 9
Rjjﬁf to Worker's Compensation
9@'&%&/ workers shall have the @ﬁz‘ to a worker's compenmﬁan yyyz‘em bhased on the
worker's compensation mandate as follows: ¢ Pa. C.8.A. $1921(a). The ultimate ﬂOﬂ/
0][ the workers' campenmﬁon frogram is fo make an @'mﬂef/ emp/oyee whole, O'Brien
v, Workers' 00mpenmﬁ0n Flppeﬂ/ Roard (i C@ 0}[ Pﬁz’/&tﬁ/e//aﬁm], 780 A. 2d. 829
(Pa. Crowlth. 2001).

ARTICLE 99
Bursau of Worker's Compensation
9@'&%&/ workers shall have the @ﬁz‘ to a worker's campenmﬁon Jys'fem that conducts
worker's comﬁenmﬁon ﬁem”inﬂy ma ﬁme@ manner wiz%ouf]m/icmf prg’mﬁce.

9@'0114%/ workers shall have the @ﬁf i, /oryer ﬁemﬂinﬂ sessions, fo be held in a ﬁme@
manmer without &ﬁﬂ@ji@ out the pmceﬁz

7@'&%/ workers shall have the @ﬁf to have camp/m‘m‘y of fraud filed inuey@afe;/
before a claim can move forward. This shall include all, farties associated to the claim,
such as frivate investigators, rehabilitation counselors and /a@mmm', The
investigation shall égm imme&/iafe@ upon the ﬁ'ﬁ'nj 50 that the fraud, if true, does not
affect the outcome of the ﬁeam’nﬂ,

9@'&1%’&/ workers shall have the :@ﬁf to access/ copy their claim file at anytime without

harassment/cost



ARTICLE 999
Medical Treatment & P@ﬁciam
9@'&%&/ workers shall have the @ﬁf to be treated @ a p@ﬂ'ciﬂn of their choice.

9@'&%&/ workers shall have the m’yﬁf to a second 0/)1'141’07; @ a /7@57’01’&:14 0][ their choice
to make sure that fﬁey receive the best medical treatment available for the injury.

9@'&%&/ workers shall have the @ﬁf to privacy of medical vecords, All requests for
medical records must 90 fﬁmoyﬁ the @'mﬂe&/ workers aﬁ‘mﬂney,

9@'&%&/ workers shall have the @ﬁf to expect a p@ﬂ'ci&m to be truthful in a medical
evaluation of an injury. When a p@ﬁcim commits fraud @ faém’mﬁnﬂ a false
medical evaluation /eﬂa/ action should be taken &ym'm'f the p@s'icmn @ the state,

9@'&%&/ workers shall have the @ﬁf to expect a ﬁ@ﬂ'ci&m to have a ﬁ'ﬁ/r/mm@ &/p@ to
the @'mﬂep/ worker.
ARTICLE IV
L’Pﬂa/ Representation
9@'&%&/ workers shall have the @ﬁf to an attorney of their choice.

9@'%%/ workers shall have the m’ﬂﬁf to recover /eﬂw/ feey when fﬁey pmmi/ on a peﬁﬁm
to terminate their benefits, There will he no excefrtion to this section,

ARTICLE Y
9nﬁépenaénf Medical Examinations
9@'&%&/ workers shall have the @ﬁf toa @iﬁmm‘e Qn/eﬁem[enf Medical
Examination @ a /a@s‘iciﬂn chosen @ a neutral, pm@. The p@w’ciﬂn must be an



expert in the field of medicine for the injury type. AN IME's shall be entered as
evidence, not just the one chosen @ the insurer/. empﬁyyen

QW'WW/ workers shall have the @ﬁf to be m@'ecfe&/ to no more than one 9ME foer
year.

ARTICLE VI
Worker's Compensation Claim Time Limit
9@'&%&/ workers shall have the fyﬁf to worker's wmpem'aﬁan as /0nﬂ as the @'my s a
%s'aéiﬁ’fy, No time limit can be sef for a claim.

ARTICLE V99
Cost of Living Increase
9@'&%&/ workers shall have the :ﬂiﬂﬁf to a cost of ﬁ'w'nﬂ for every year fﬁf,y are on

workers campemﬂﬁan,

ARTICLE VI99
ﬂiméiﬁ‘g FEvaluation
9@'&%&/ workers shall have the @ﬁf toa p/iméi/ify evaluation, 9][ the evaluation

determines that the @'mﬂe;/ worker is at maximum medical imﬁmuemenf all fm‘um
atlempls to terminate benefits shall not be allowed.

ARTICLE 9X
Evidence
9@'&%&/ workers shall have the @ﬁf to rules for evidence entered ;///ﬂﬂinj a ﬁmm’nﬂ. All
evidence must be fraud free and must be obtained @a@,



ARTICLE X
T axes
9@'&%&/ workers shall have the @ﬁf to be cam/aﬁez‘e@ tax f:ﬂee p/winj the time on
worker's com/wnmﬁon, This will include all taxes even local school taxes but will not
mclude sales tax.

ARTICLE X9
Social Security
9@'&%&/ workers shall have the fyﬁf fo expecz‘ contritutions to be made to their Social

Secmﬂ@ account while on workers compenmﬁon,

ARTICLE X99
Medicare
9@'&%&/ workers shall have the @ﬁz‘ fo expecz‘ contritutions to be made to their

Medicare account while on workers camﬁenmﬁon.

ARTICLE X999
Vocational Rehabilitation Counselor
9@'&%&/ workers shall have the @ﬁf to m’fw’e an interview with a rehabilitation
counselor if the counselor refuses to use the @'mﬂe&/ worker's treating p@ﬂ'w’ﬂn 's medical

evaluation of the mjury.

9@'&%&/ workers hall have the @ﬁf to choose the @pe emp/oymenf fﬁey want fo be

referval fo when a vocational rehabilitation counselor wants to find emp/aymenf for the
i@'mﬂe;/ worker. This will include the time of /ay and the number of days.



9@'&%&/ workers shall have the m’yﬁf to return fo work in a ﬂm'nﬁf/ emp/Oymenfjaé,
No temprorary emp@ymem‘, funded emp/oymenf or fort time emp/oymem‘ is allowed.

ARTICLEXIY
Zx-parte Communication
9@'&%&/ workers shall have the @ﬁz‘ to know about all communications between all
pmﬂﬁey to their worker's compenmﬁan claim, T:specm@ when it comes to :ﬂec/ueyfy fo:ﬂ
medical record,

ARTICLE XY
Denial of Injury Claim
9@’%%/ workers shall have the @ﬁf fo receive pum’ﬁue f/mmyey when an emp/a er
denies an imjury claim wifﬁwf]wﬁfimﬁan,

ARTICLE XVI

T:xcﬁm‘v@ Clause
9@'&%&/ workers shall have the @ﬁf to take @ﬂ/ action @m'm'f any pm@ that
&nowinﬂ@ enters fraud into a worker's compensation claim. The law should not frrotect
those that do i//eja/ acts in an afz‘empf to terminate a worker's compemﬂﬁon claim,



