
 

 

 

 

Many times I am asked; "What can I do? I am 

only one person".  The answer to that is very 

simple: When a large number of people com-

plain about something it tends to get atten-

tion.  Contact your Legislators, Senators and 

Representatives, to let them know about the 

problems you are experiencing and ask them to 

help reform the workers compensation act for 

injured workers and not employers and their 

insurers.  Also contact the members of the Sen-

ate Labor & Industry Committee and the House 

of Representatives Labor Relations Committee.  

Contact information for the committees is on 

page 2. 
 

The real power to make change comes from 

injured workers and injured worker advocates 

who have registered to vote and do so.  Vote 

for politicians who care about injured worker 

rights.  

 

You can attend the PA Workers Compensation 

Advisory Council meetings held at the Bureau 

of Workers Compensation.  Once in a while 

they allow people who attend the meeting to 

speak to them.  This council is supposed to 

write legislative recommendations to the Legis-

lators on workers compensation reform.  Call or 

e-mail the Bureau of Workers Compensation 

for meeting information.  ra-li -bwc-

helpline@state.pa.us or 717-783-5421 

 

Join the Pennsylvania Federation of Injured 

Workers.  Become active in a local Chapter of 

the PFIW or ask for consideration to sit on the 

Board of Directors.  The more members we 

have the louder our voice will be in Harrisburg. 

 

If all injured workers and injured worker advo-

cates would register to vote and get one other 

person or more to do the same, injured workers 

would then be able to say; "the abuse of injured 

workers stops now."  
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Your source for workersô compensation information 

Kenneth M. Kitay 
Ken manages a bilingual law 
practice, representing both 
Spanish and English-speaking 
clients. He volunteers much of 
his time to work with nonprofit 
organizations, unions and 
educational institutions, in an 
effort to teach members about 
their legal rights and responsi-
bilities in PA and as United 
States citizens, residents or 
aliens. Ken also spends much 
of his time handling pro bono 
matters. He is admitted to the 
practice of law by the Su-
preme Court of PA and the 
United States District Court for 
the Eastern District of PA. 

ñAn Injury to One is an Injury to Allò 

Since the infamous late night 

vote in 1996 to pass an un-

debated piece of legislation 

that affected all injured work-

ers in Pennsylvania no one has 

bothered to audit the reforms. 

 

No one has checked to see if 

any of the reforms have 

worked or if any were unnec-

essary.  No one knows the 

affect of the legislation. 

 

Pennsylvania employers have 

received a decrease in their 

workers compensation insur-

ance premiums but I havenôt 

heard of anything positive for 

injured workers. 

 

An audit may reveal some 

reform that was passed and did 

not work and there may be a 

need for additional reform to 

help injured workers. 

 

One thing is for sure the re-

form of 1996 did not help in-

jured workers but that has not 

concerned legislators to ex-

plore enough to explore re-

form to the workers compen-

sation act that might actually 

benefit injured workers. 

 

The problems that injured 

workers experience whil on 

workers compensation con-

tinue to go on. 

 

It seems unfair that since 1996 

reform to the workers compen-

sation act has limited the dura-

tion of a claim to 500 weeks if 

the injured worker can not 

show a 50% disability rating 

under the AMAôs Guidelines 

to Permanent Impairment.  A 

percentage that is impossible 

to achieve, guarantees the 

workers compensation insurers 

and self-insured employers 

that there is a final cost to a 

work place injury. 

 

Most injured workers end up 

on Social Security Disability 

when they are denied workers 

compensation at the end of 

500 weeks.  This is a cost shift 

that came about since any time 

limit was applied to a workers 

compensation claim. 

 

The disability does not go 

away and neither does the in-

jured workers so they must 

turn to some where since they 

are still unable  to return back 

to work.  Not money is spent 

for rehabilitation for the in-

jured worker to return to work. 
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Office of Adjudication  

Who Do You Know? 
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that someone else will 

contact them about your 
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problem! 

It is the job of the Office of Adjudication to oversee what is going on with the workerôs compen-

sation judges.  Unfortunately that is not what injured workers are getting.  Most of the time when 

an injured workers calls the Bureau of Workers Compensation to get help with what seems to be 

a case of prejudice that a workers compensation referee/judge has incorporated in a decision the 

response from the Bureau is ñWeôre sorry we canôt do anything for you because your claim is in 

litigationò and or ñIf you donôt like your decision, appeal itò.   

 

1. Instead of looking into possible cases of abuse of power by a workers compensation referee/

judge the Office of Adjudication turns itôs back on the problem.  The workerôs compensation 

act clearly states that it is the responsibility of the Office of Adjudication to have oversight 

of all the referees/judges and to investigate all complaints of prejudice. 

 

2. Instead of reducing the judicial prejudice in workers compensation decisions thus reducing 

the need for appeals which would reduce the case load of referees/judges thus reducing the 

litigation time needed to establish or deny a claim the policy of the Office of Adjudication is 

to streamline the judicial process making it easier to make mistakes.  Itôs not the process but  

the lack of oversight and enforcement of the workers compensation act that is causing so 

much litigation. 

 

It seems as though the Bureau of Workers Compensation is not enforcing the laws very well.  

They are not doing what is mandated by law. 

Do you know them? 

You should, they write the legislation that governs workers compensation.  E-mail or call these leg-

islators often about your concerns on workersô compensation.  The only way we can get good legis-

lation that benefits injured workers is to contact these legislators when an issue you run into comes 

up and effects your workersô compensation claim in a negative way.  Explain to them in a detailed 

correspondence so there will be no doubt about what has cause you problems with your workers 

compensation claim.  What we hear at the PFIW headquarters when we contact them about prob-

lems they tell us they have not heard from anyone else.  We need to change that, so make contact 

and make it every time a problem arises.  Itôs the only way they will know. 

They want to hear from you! 

Democrat Rep.  

Robert E. Belfanti, Jr. 

House Labor Relations 

Majority Chair 

rbelfant@pahouse.net 

717-787-5780 

Republican Senator 

John R. Gordner 

Senate Labor & Industry 

Majority Chair 

jgordner@pasen.gov 

717-787-8928 

Democrat Senator 

Christine M. Tartaglione 

Senate Labor & Industry 

Minority Chair 

Tartaglione@pasenate.com 

717-787-1141 

Republican Rep. 

Gene DiGirolamo 

House Labor Relations 

Minority Chair 

gdigirol@pahousegop.com 

717-783-7319 

David A. Cicola 

Bureau of Workers Compensation 

Director, Office of Adjudication 

1172 S. Cameron St. 

Room 234 

Harrisburg, PA 17104-2501 

717-783-5421 



 

 

Iron Mike Joins Feud Against NFL Players Union 

Page 3 Volume 1, Issue 3 

It has been over 33 years since any injured worker has gotten a cost of living increase.  Everyone else in the worker's compensation 

system has gotten cost of living increases.  Physicians, attorneys, rehab experts, and all other third parties to a workers compensation 

claim have all received cost of living increases for their services.  It seems a little odd that everyone but the injured worker are receiv-

ing cost of living increases because workers compensation is suppose to protect and help injured workers.  All other parties to a 

worker's compensation claim are being helped with the rising cost of living by increasing cost of services, so why not the injured 

worker?  All the Legislators have gotten yearly cost of living raises over this time period. 

 

There seems to be only one reason as to why a cost of living raise for injured workers should not be implemented.  It is the most ab-

surd argument I have heard to date is: "the injured worker would not receive the increase if a cost of living increase because all third 

parties to the claim would get a portion of the increase therefore reducing the amount of increase received by the injured worker to 

nothing."  Duh, everyone who gets a cost of living raise ends up giving a portion of it towards the increase in their bills or expenses.  

There must be another reason why the Pennsylvania Legislators will not give a cost of living raise to injured workers.  It seems as 

though consideration for the well-being of injured workers has not been considered. 

 

Worker's injured on the job back in the 1970ôs, 80ôs and 90ôs are still receiving the same amount for worker's compensation today that 

they were receiving when their injury occurred. I don't know if you can remember how much money most workers were making back 

then but it would be a real challenge to survive on it today.  The employers/worker's compensation insurance companies know that the 

injured worker is not receiving much for a claim that old so they are now targeting such claims to terminate them to reduce their ex-

penses and increase profits.  The worker is still disabled but now his/her income is so low that no worker's compensation attorney will 

take the case when a petition to terminate is filed with the Pennsylvania Worker's Compensation Bureau.  Some attorneys do take 

these cases pro-bono.  Everyone in the United States of America is entitled to due process but injured workers with claims from the 

70ôs, 80ôs and 90ôs are being processed with no legal representation.  The injured worker attempts to handle the claim but it is so over-

whelming they often give up or loose.  These injured workers are stripped of their workers compensation and end up on Social Secu-

rity Disability.  It seems as though the Pennsylvania Legislators want the Social Security System to pay for workplace injuries instead 

of worker's compensation insurance companies, which were paid a premium to pay for worker related injuries. 

 

There are two pieces of workersô compensation COLA legislation.  Both have never gotten consideration to come to a vote.  (HB1823 

and SB616) 

 

Would you go over 30 years without a cost of living increase? 

Injured Workers Struggle to Make Ends Meet 

USA Today 

 

A war of words between NFL Players Association chief Gene Upshaw and former players is heat-

ing up. 

 

"(Upshaw) threatened to break my neck," Pro Football Hall of Famer Joe DeLamielleure said Mon-

day. "I say that he stunk as a union leader for 20 years. Screw Upshaw. He stuck it to us for 20-

some years." 

 

Upshaw recently told the Philadelphia Daily News, "A guy like DeLamielleure says the things he 

said about me, you think I'm going to invite him to dinner? No. I'm going to break his é damn 

neck." 

 

DeLamielleure and Hall of Famer Mike Ditka spoke Monday in Chicago on behalf of Gridiron 

Greats Assistance Fund. The non-profit organization started by a group of former players, including 

Ditka and DeLamielleure, presented former offensive lineman Brian DeMarco, 35, who has spent 

four years trying to get disability benefits from the NFLPA. "This is unacceptable," Ditka said. "We 

are past having committees. It's about right vs. wrong. Do the right thing. Just do the right thing." 

Many NFL players that got 

injured while playing football 

have been denied proper com-

pensation ofr their disabilities. 

 

Many have contacted the 

PFIW looking for some infor-

mation as to where to go for 

help.  Unfortunately the play-

ers fall under a different com-

pensation program them the 

average PA workers.  We 

werenôt able to help them 

much but now someone who 

can make a difference has 

stepped up to the plate. 
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A SPECIAL THANKS TO OUR SPONSORS: 
 

Thanks! 

www.freecolorprinters.com 

The PFIW Needs Your Support 
The PA Federation of Injured Workers does many things for injured workers.  One of the many services we support is sending out 

information about the Pennsylvania workers compensation system.  We do many rallies, conventions, seminars, newsletters, flyers 

and letters to injured workers who are seeking good information about workers compensation and how they can make it work for 

them. 

We need your support to continue these services.  Our printing and mailing expense is standing in the way of expanding our abili ty 

to reach more injured workers.  The cost of the printing for all the services we provide is becoming larger as we grow as an organiza-

tion and expand our ability to get the word out.  The PFIW is completely dependant on donations.  We are a nonprofit, 501 (C) (3) 

organization which makes all donations tax deductable.   

Send your donations to: Pennsylvania Federation of Injured Workers 

27 Rose St. 

Middletown, PA 17057 
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HELP INJURED WORKERSHELP INJURED WORKERSHELP INJURED WORKERS !!!   
Our Mission is to offer education about the Pennsylvania Workerôs Compensation System to workers and the families of workers 

who have been injured or made ill at the workplace; and otherwise to work to improve the living standard of injured workers and 

their families; to support research and other actions that will benefit injured workers and their families and reduce workplace injury 
and illness; to advance and safeguard the full employment and economic security of injured workers generally; to support, encour-

age, and engage in support of philanthropic projects or activities which sponsor the purposes of the PFIW, is the mission of our or-

ganization. 

òAn Injury to One is an Injury to AllóòAn Injury to One is an Injury to AllóòAn Injury to One is an Injury to Alló   
Join today! If you want to join with other injured workers who say that the Pennsylvania Legislature must work on behalf of Penn-

sylvanians injured on the job - not just for the self-insured employers and worker's compensation insurance companies.  It is time to 

change the way things happen in Harrisburg.  It's no longer business as usual!  The Pennsylvania Federation of Injured Workers, a 

grassroots, non-profit, 501 (c) (3) organization that lobbies in Harrisburg on behalf of injured workers of Pennsylvania is attempting 

to change that policy.  We can continue the fight for injured workers rights with your help.  Our goal to regain injured workers rights 

under the Pennsylvania Worker's Compensation Act and to offer support to injured workers can only succeed if you help.   Your 

yearly membership dues of $12 or your donation would go a long way towards this effort.  With your support the PFIW can continue 

itôs mission to help injured workers.   

The rights of injured workers have been legislated away in exchange for campaign finance contributions by legislators so the PFIW 

was formed as an answer to the powerful insurance lobby that has managed to convince our politicians that their way is the only 

way.  The PFIW is attempting to overcome the powerful insurance lobbying to bring meaningful reform to the PA workerôs compen-

sation act. 

Visit us on the web: www.pfiw.org 


