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He is the author of
AConsumer 6s GU
syl vani a Wor kd
tion Billing. d
Greg has written extensively
on Pennsyl vani
compensation and has lec-
tured before attorneys, labor
unions and advocacy groups
for the disabled.
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This month the PFIW has many projects under- contact the me.
way. Fundraising is at the top of the list. We
need to raise funds for publication/printing and It is time to start planning the rally for Injured
postage.
tol Rotunda Gallery, in Harrisburg. | need si
We are seeking grant funds from the Civil Jus- makers and people to show up for the rally.
tice Foundation to obtain office space for the  you want to help in the planning contact me,
PFIW headquarters and to expand the PFIW. 717-948 1735, and | will sign you up.

The PFIW will be consolidating newsletters | am proud to announce two attorneys have
from two Chapters and the Organization Head- joined the panel attorneys. Scott Henning a

quarters to reduce the cost of printing and post- Thomas Holland. We now have 14 panel at
age. neys.

The PFIW is ready to expand. We are goingtol f | havenét said it
startup a Chapter that shutdown manyyears agai n, AThanks for
ago. We will resurrect the Delaware County t hing you do to supHg
Chapter and get it up and running. If you want

to help with this project let me know. lamalso | f you havendt regi s

looking to startup a Chapter in the Pittsburgh
area and the Scranton area. Anyone in those
areas that is interested in starting a Chapter

do so and vote. This is the most important
thing you can do for injured workers. Vote f
politicians that care about our issues.

Web Site

ton on the homepage for an
information packet created b
thes RE MM taosapplyvaanyone
with information that may
have a direct impact on a
wor ker 6s comp
It will include information
about | ME®&s,
Security Disability, and muc
more. This information has
tome from injured workers,
attorneys, and the Common-
wealth.

to PFI W6s

and Industry and the people
that run the Bureau of

Wor ker 6s Compe
also added.

Changes

We have added several new
features to our web site.

On our homepage we added
links to a contact directory for
every PA Senator and every
PA Representative. The rea-
son for the change is the PA
web site continues to evolve
and when we use links from
PA6s web site
change it makes our links to
that information no good so
welmadet ogr ovineliregtory
argl post@dgtmp e n s a -

A link to information about the
PA Workers Compensation
Advisory Council was added.
The Advisory Council makes
recommendations to the PA
Leliglators éoorefdrm ta thee
workers compensation act.

Along with these directories
we have added form letters
that can be copied and signed
and sent. We encourage eve-
ryone to send letters to your
Senators and Representatives
about the problems you ex-
perience whil
compensation.

A directory with the Secretary
the PA Department of Labor

The more information you
have the better chance you
have to be successful in you
recovery from a work related
injury. If you have any sug-
gestions for anything to be
addead towuw web site @istac
us and let us know.

We also added a directory for
the PA Senate Labor & Indus-
&y Goromitleeeandstide PA

House Labor Relations Com-

mittee. e

We are also adding a link but- More changes to come.

Worker Memorial Day that is held at the Capi

gn
If

[or-

of
our
ort

ter

Dr

€ nse

URO¢

vill




Page2 PFIW Newsletter

Office of Adjudication

It is the job of the Office of Adjudication
sation judges. Unfortunately that is not what injured workers are getting. Most of the time when
an injured workers calls the Bureau of Workers Compensation to get help with what seems to be
a case of prejudice that a workers compensation referee/judge has incorporated in a decision the
response from the Bureau is fAWedbre sorry we
l'itigationo and or Alf you donét | ike your

1. Instead of looking into possible cases of abuse of power by a workers compensation referee/
judge the Office of Adjudication turns it
act clearly states that it is the responsibility of the Office of Adjudication to have oversight
of all the referees/judges and to investigate all complaints of prejudice.

2. Instead of reducing the judicial prejudice in workers compensation decisions thus reducing

David A. Cicola the need for appeals which would reduce the case load of referees/judges thus reducing the
Bureau of Workers Compensation litigation time needed to establish or deny a claim the policy of the Office of Adjudication is
. ] R to streamline the judicial process making
Director, Office of Adjudication  he jack of oversight and enforcement of the workers compensation act that is causing so
1172 S. Cameron St. much litigation.
Room 234
Harrisburg, PA 17102501 |t seems as though the Bureau of Workers Compensation is not enforcing the laws very well.
717-783-5421 They are not doing what is mandated by law.

Who Do You Know?

Do you know them?

You should, they write the legislation that governs workers compensatiamail®r call these leg-
islators often about your concerns on wor
lation that benefits injured workers is to contact these legislators when an issue you run into ¢
up and effects your workerso6 compensation ccntact then: ab ERER:
correspondence so there will be no doubt about what has cause you problems with your work
compensation claim. What we hear at the PFIW headquarters when we contact them about § ~¢zt ¢ £
lems they tell us they have not heard from anyone else. We need to change that, so make cd
and make it every time a problem arises.

problemi |d
They want to hear from you!

'/

Democrat Rep. Republican Rep. Republican Senator Democrat Senator

Robert E. Belfanti, Jr. Gene DiGirolamo John R. Gordner Christine M. Tartaglione

House Labor Relations House Labor Relations Senate Labor & Industry Senate Labor & Industry
Majority Chair Minority Chair Majority Chair Minority Chair

rbelfant@pahouse.net gdigirol@pahousegop.com jgordner@pasen.gov Tartaglione@pasenate.com

717-787-5780 717-783-7319 717-787-8928 717-787-1141
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ADROJ Alternate Dispute Resolution

What is Alternative Dispute Resolution?

In alternative dispute resolution (ADR), the injured worker and employer representatives talk informally with the hedpkefia & 6
compensation judge. The judge helps the parties settle the case by talking through their differences. ADR may také the-form
diation, a settlement conference or an informal conference.

How can ADR help me?
ADR can provide several advantages over litigating a case decision. These include:

e Saving time, money and aggravatidhused at the right time, ADR can save one or both parties some of the costs and stress
that come from trying a case to decision.

e Informality. ADR i n v o-thesreesc ofrodfof conversations instead of sworn, r

e Improved communication®Both sides have the chance to talk about their needs and interests. This can help the parties better
understand one another, and find common ground for building an agreement.

e Results that are more predictable and better centered on your needs because you have somAcoptrold ge 6 s deci s
ited by evidence presented and the law. A negotiated settlement can be tailored to suite what the parties needyfaher than
one party cam prove.

What Can | Do to Help Make a Difference?

Many times we are asked; "What can | do? | am only one per3d'answer to that is very simple:

Continued on page 4

1. When a large number of people complain about something it tends to get att@urgact your Legislators, bo#enatorand
Representativeso let them know about the problems you are experiencing and ask them to help reform the workers compensa
tion act for injured workers and not employers and their insufde contact the members of tBenate Labor & Industry
Committeeand theHouse of Representatives Labor Relations Committee

2. The real power to make change comes from injured workers and injured worker advocates who have registered to vote and dc
so0. Vote for politicians who care about injured worker rights.

3. You can attend the PA Workers Compensation Advisory Council meetings held at the Bureau of Workers Comp@nsation.
in a while they allow people who attend the meeting to speak to tikis.council is supposed to write legislative recommen-
dations to the Legislators on workers compensation ref@atl. or email the Bureau of Workers Compensation for meeting
information. 717-783-5421 or ra-li-bwc-helpline@state.pa.us

4. Join the Pennsylvania Federation of Injured Work@itse more members we have the louder our voice will be in Harrisburg.

If all injured workers and injured worker advocates/supporters would register to vote and get one other person or there to do
same, injured workers would then be able to say; "the abuse of injured workers stops now." Votes could be cast fos ttegislato
would reform the workers compensation act so it would reflect the workers compensation mandate.

I f you havenét done it yet get out and register t owillwae e ar
to make the difference. Only you can make the difference, vote!



mailto:cmills@pawcnote.state.pa.us
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e Finality with out repeated petition filings or appealéthe judge approves a settlement agreement, the areas of disagreement
are reduced or eliminated. This makes it less likely that appeals or more petitions will be filed.

Do | have to use ADR?

The decision whether to settle you case is always yours. However, if either you or your employer files a petition wodsithe B

the |l aw requires the workersé6é compensation judge toesched.!
that it would be futile.

May | use ADR if |1 dondét settle ager mandatory mediation?
If the case does not settle at mandatory mediation, the parties may resume mediation later in the proceedings. Téegisoties m
request ADR later in the proceedings if the judge had previously found it futile.

Do | have to have an attorney?

The law does not require you to have an attorney in ADR. You may find, though, that having an attorney makes ADR easier and
gives youdre &dobettregaeddngesmlfor mal conferences under Seq
party may be represented but the employer many only be represented by an attorney at an informal conference in the employee i
also represented by an attorney.

Who would conduct the ADR session?
The judge assigned to hear your case will schedule an mandatory mediation with a judge designated by the Office obAdjudicati

a2 PR Naads owre Sugoort

The PA Federation of Injured Workers does many things for injured workers. One of the many services we support istsending ou
information about the Pennsylvania workers compensation system. We do many rallies, conventions, seminars, newstetters, flye
and letters to injured workers who are seeking good information about workers compensation and how they can make it work for
them.

We need your support to continue these services. Our printing and mailing expense is standing in the way of expauililigg our ab
to reach more injured workers. The cost of the printing for all the services we provide is becoming larger as we grmarasaan

tion and expand our ability to get the word out. The PFIW is completely dependant on donations. We are a nonprof{8)501 (C)
organization which makes all donations tax deductable.

Send your donations to:

Pennsylvania Federation of Injured Workers
27 Rose St.
Middletown, PA 17057

Name

Address

City & State

County Zip Code

Phone E-mail
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HELP INJURED WORKERS !

Our Missioni s t o offer education about the Pennsylvania Workerd
who have been injured or made ill at the workplace; and otherwise to work to improve the living standard of injured wdrkers a
their families; to support research and other actions that will benefit injured workers and their families and reduceceorikia

and illness; to advance and safeguard the full employment and economic security of injured workers generally; to suppert, enc
age, and engage in support of philanthropic projects or activities which sponsor the purposes of the PFIW, is the migsgion of
ganization.

OAn I njury to One is an | nj

Join today!

If you want to join with other injured workers who say that the Pennsylvania Legislature must work on behalf of Penrsylvanian
injured on the job not just for the selfnsured employers and worker's compensation insurance compHrngsme to chang the

way things happen in Harrisburdf's no longer business as usuall The Pennsylvania Federation of Injured Workers, a grassroot
nonprofit, 501 (c) (3) organization that lobbies in Harrisburg on behalf of injured workers of Pennsylvania is attemptngéo ch

that policy. We can continue the fight for injured workers rights with your help. Our goal to regain injured worketswightise
Pennsylvania Worker's Compensation Act and to offer support to injured workers can only succeed if you help. Youmyearly me
bership dues of $12 or your donation would go a | onggdomway t
to help injured workers.

The rights of injured workers have been legislated away in exchange for campaign finance contributions by legislaRF8/¢o the
was formed as an answer to the powerful insurance lobby that has managed to convince our politicians that their wigty is the on
way . The PFIW is attempting to overcome the powerf ul i nst
sation act.

Visit us on the web: www.pfiw.org



