
 

 

 

 

No Social Security cost-of-living increase next year means higher costs for some beneficiaries and 

states  

Social Security 

Part B Premiums in 2010: Frozen for Many, Higher for Some  

PFIW Newsletter 

Pennsylvania Federation of Injured 

Workers has the information you 

need to be successful while on 

workerôs  Compensation. 

 

If you have questions we have the 

answers about surviving while 

recovering from a workplace in-

jury. 

 

Call us today: 

888-376-7942 
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Your source for workersô compensation information 

ñAn Injury to One is an Injury to Allò 

By: Patricia Barry | Source: AARP Bulletin Today | May 7, 2009 
For the first time in 35 years, older Americans will receive no cost-of-living increases (COLA) in their Social Security checks 

in 2010 according to Congressional Budget Office estimates. The forecast is based on expected low inflation, in contrast to 

2009 when the COLA added 5.8 percent to Social Security benefits.  

 

Next year's zero COLA is bad news enough for many retirees living on fixed incomes during a recession. But millions of 

them also face much higher Medicare Part B premiums next year. 
Under an obscure ñhold-harmlessò provision of federal law, basic Part B premiums in any year cannot rise higher than that 

yearôs COLA. So a zero COLA means that the basic premium (currently $96.40 a month) must stay the same. ñThe intent of 

the policy is to protect the amount of the Social Security payment from being reduced by an increase in premium costs,ò says 
Peter Ashkenaz, spokesman for the Centers for Medicare & Medicaid Services (CMS). 

The hold-harmless policy gives this protection to the majority of people enrolled in Medicare Part B who also receive Social 

Security, Railroad Retirement or Civil Service retiree benefits. 
But it does not apply to one in four (or about 11 million) beneficiaries who: 

do not have their Part B premiums withheld from their Social Security checks, or  

 pay a higher Part B premium based on higher income, or  
are newly enrolled in Part B.  

Premium amounts are normally set so that beneficiaries actually pay for only about 25 percent of the costs of Part B benefits, 

which cover doctorsô visits and other outpatient services. The remainder is paid out of federal funds. Next year, if the pre-
mium is frozen for most beneficiaries but costs rise, the shortfall in revenue for that 25 percent falls on the wallets of the one 

in four beneficiaries not protected by the hold-harmless provision. 

"In the absence of a Social Security COLA, unless Part B premiums are increased substantially on those who are not held 
harmless, the Supplemental Medical Insurance trust fund, which finances Part B, is at risk of exhaustion," according to an 

analysis by the Congressional Research Service. 

For these beneficiaries, the basic Part B premium could rise to $119 a month in 2010, according to Congressional Budget 
Office projections. And if zero Social Security COLAs continue in later years, as CBO expects, it could rise to $128 by 2012. 

For people with incomes over $85,000 a year who already pay higher premiumsðsurcharges of between $38.50 and $211.90 
a month in 2009ðthese amounts would be far more. 

The result would be two levels of charges even for basic Part B premiumsðthe lower amount paid by three-fourths of enrol-

lees, and the higher amount borne by the remaining fourth. 
ñCongress never anticipated a year when there would not be a Social Security COLA,ò says John Rother, AARPôs director of 

policy. ñThis new situation raises issues of fairness unless Congress makes some changes before the end of the year.ò 

"To address this problem, one action the Congress might consider is to grant a flat Social Security 
COLA increase each year, during times of low inflation, to offset the impact of rising Medicare costs," 

Rother adds, "This would avoid the full burden of cost increases falling on a minority of beneficiaries 

and help keep Part B solvent in the long run." 
About 7.5 million Medicare beneficiaries who donôt have their Part B premiums deducted from their 

Social Security checks are those whose premiums are paid for by their state Medicaid program. These 

low-income people are not affectedðthey still wonôt pay the premiums themselves. But the states 
would have to pick up the tab for the higher premiums. This could affect the number of people covered 

by Medicaid if state governments, already strapped by falling revenue, cut back on services, consumer 

advocates say. 
Everybody else who pays Part B premiums directly to Medicare by check will be affected by the higher 

amounts. These include people who, though enrolled in Medicare, have deferred collecting their Social 

Security benefits. 
Also affected are many people newly enrolled in Part B who therefore did not have premiums deducted from their retirement 

checks the previous year. The hold-harmless calculation is made in November each year, CMS says. So anyone joining Part 

B in 2010 would have to pay the higher Part B premiums until November 2010 when they would become eligible for hold-
harmless protection. 

The hold-harmless provision applies only to Part B premiums and not to premiums for Part D drug coverage, which are also 

often withheld from enrolleesô Social Security checks. ñIf Part D premiums rise in 2010, the result would be that beneficiaries 
with Medicare drug coverage will still receive less money in their Social Security checks even if their Part B premiums donôt 

increase,ò says Rother.  

 
Patricia Barry is a senior editor at the AARP Bulletin and Bulletin Today. 

 

Iôm joining 

the PFIW 

today! 

http://bulletin.aarp.org/yourhealth/medicare/articles/part_b_premiums_in_2010_frozen_for_many_higher_for_some_.html
http://cboblog.cbo.gov/?p=236
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THE INJURED WORKER BILL OF RIGHTS  
By members of the Pennsylvania Federation of Injured Workers  

 

ARTICLE I  

Right to Workerõs Compensation 

Injured workers shall have the right to a workerõs compensation system based on the workerõs compensation man-

date as follows:  òThe object of all interpretation and construction of statures is to ascertain and effectuate the 

intention of the General Assembly.ó  1 Pa. C.S.A. Ä1921(a).  The ultimate goal of the workers' compensation pro-

gram is to make an injured employee whole.   O'Brien v. Workers' Compensation Appeal Board (City of Philadel-

phia), 780 A.2d 829 (Pa. Cmwlth. 2001).  

 

ARTICLE II  

Bureau of Workerõs Compensation 

Injured workers shall have the right to a workerõs compensation system that conducts workerõs compensation 

hearings in a timely manner without judicial prejudice.  

 

Injured workers shall have the right to longer hearing sessions, to be held in a timely manner without dragging out 

the process.  

 

Injured workers shall have the right to have complaints of fraud filed investigated before a claim can move for-

ward.  This shall include all parties associated to the claim such as private investigators, rehabilitation counselors 

and physicians.  The investigation shall begin immediately upon the filing so that the fraud, if true, does not af-

fect the outcome of the hearing.  

 

ARTICLE III  

Medical Treatment & Physicians  

Injured workers shall have the right to be treated by a physician of their choice.  

 

Injured workers shall have the right to a second opinion by a physician of their choice to make sure that they re-

ceive the best medical treatment available for the injury.  

 

Injured workers shall have the right to privacy of medical records.  All requests for medical records must go 

through the injured workers attorney.  

 

Injured workers shall have the right to expect a physician to be truthful in a medical evaluation of an injury.  

When a physician commits fraud by fabricating a false medical evaluation legal action should be taken against the 

physician by the state.  

 

Injured workers shall have the right to expect a physician to have a fiduciary duty to the injured worker.  

 

ARTICLE IV  

Legal Representation  

Injured workers shall have the right to an attorney of their choice.  

 

Injured workers shall have the right to recover legal fees when they prevail on a petition to terminate their bene-

fits.  There will be no exception to this section.  
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ARTICLE V  

Independent Medical Examinations  

Injured workers shall have the right to a legitimate Independent Medical Examination by a physician chosen by a 

neutral party.  The physician must be an expert in the field of medicine for the injury type.  All IMEõs shall be 

entered as evidence, not just the one chosen by the insurer/employer.  

 

Injured workers shall have the right to be subjected to no more than one IME per year.  

 

ARTICLE VI  

Workerõs Compensation Claim Limit 

Injured workers shall have the right to workerõs compensation as long as the injury is a disability.  No time limit 

can be set for a claim.  

 

ARTICLE VII  

Cost of Living Increase  

Injured workers shall have the right to a cost of living for every year they are on workers compensation.  

 

ARTICLE VIII  

Disability Evaluation  

Injured workers shall have the right to a disability evaluation.  If the evaluation determines that the injured 

worker is at maximum medical improvement all future attempts to terminate benefits shall not be allowed.  

 

ARTICLE IX  

Evidence 

Injured workers shall have the right to rules for evidence entered during a hearing.  All evidence must be fraud 

free and must be obtained legally.  

 

ARTICLE X  

Taxes  

Injured workers shall have the right to be completely tax free during the time on workerõs compensation.  This 

will include all taxes even local school taxes but will not include sales tax.  

 

ARTICLE XI  

Social Security  

Injured workers shall have the right to expect contributions to be made to their Social Security account while on 

workers compensation.  

 

ARTICLE XII  

Medicare  

Injured workers shall have the right to expect contributions to be made to their Medicare account while on work-

ers compensation.  

 

ARTICLE XIII  

Vocational Rehabilitation Counselor  

Injured workers shall have the right to refuse an interview with a rehabilitation counselor if the counselor re-

fuses to use the injured workerõs treating physicianõs medical evaluation of the injury. 
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Injured workers hall have the right to choose the type employment they want to be referral to when a vocational 

rehabilitation counselor wants to find employment for the injured worker.  This will include the time of day and 

the number of days.  

 

Injured workers shall have the right to return to work in a gainful employment job.  No temporary employment, 

funded employment or part time employment is allowed.  

 

ARTICLE XIV  

Ex- parte Communication  

Injured workers shall have the right to know about all communications between all parties to their workerõs com-

pensation claim.   Especially when it comes to requests for medical records.  

 

ARTICLE XV  

Denial of Injury Claim  

Injured workers shall have the right to receive punitive damages when an employer denies an injury claim without 

justification.  

 

ARTICLE XVI  

Exclusivity Clause  

Injured workers shall have the right to take legal action against any party that knowingly enters fraud into a 

workerõs compensation claim.  The law should not protect those that do illegal acts in an attempt to terminate a 

workerõs compensation claim. 

 

Signed, 

Pennsylvania Federation of Injured Workers 

Bureau Offers Electronic Filing of Notice of Denial 

BWC News & Notes/Spring 2009 

 

The Bureau of Workersô Compensation is pleased to now offer 

the workersô compensation community the ability to file the 

Notice of Workersô Compensation Denial, LIBC-496, elec-

tronically. 

 

Benefits of electronic filing include instant reporting, which 

improves timeliness, and time and cost savings associated with 

the completion of forms. And, to make filing easier and more 

accurate, certain fields will be pre-populated based on informa-

tion provided. 

 

The electronic application is designed to use the county of the 

employer, date of injury and bureau code to establish the 

proper insurance carrier or related parties responsible for han-

dling claims and for assignment to a workersô compensation 

judge, if necessary. Currently, the system allows for only one 

third-party administrator (TPA) or branch office per county to 

be registered under each bureau code. If employers/insurers 

have multiple TPAs handling claims in the same county, the 

employer/ insurer will not have the ability to register more than 

one TPA for that county. It is important to know that corre-

spondence from the bureau will only be sent to the party regis-

tered to handle claims for a specific county.   

Therefore, it is critical that the bureau code information em-

ployers/insurers have on file with the bureau is accurate. Be 

sure to notify the bureau of any changes: 

Bureau of Workersô Compensation 

Attn: Claims Management Division Chief 

1171 S. Cameron St., Room 103 

Harrisburg, PA 17104-2501 

E-mail: RA-CMDClaimsOps@state.pa.us 

Fax: 717.705.1629 

 

To access the online application, go to the Web at 

www.dli.state.pa.us, keyword: workers comp, click on Claims 

Information then click on Notice of Workersô Compensation 

Denial Filing. 

Clearfield Office of Adjudication Moves 

The Clearfield office of Adjudication has relocated to 241 E. 

Market Street, Clearfield, PA 16830. 

 

The phone number remains the 814-765-6398 



 

 

Page 5 Volume 1, Issue 3 

PFIW Workerôs Compensation Panel Attorneys 

Peter J. Classetti 

547 East Washington Ave. 

P.O. Box 274 

Newton, PA  18940 
Bus: (866) LAW-7702 

Bus Fax: (215) 504-2300 

E-mail: pclassetti@sgsglegal.com 

 

Christopher Gasda 

814 South 49th St. 

Philadelphia, PA 19143 

Bus: (267) 496-3887 

 

Kenneth M. Kitay  

21 E. State St. 

Suite 200 

Kennet Square, PA 19348 
Bus: (888) 548-2952 

E-mail: ken@kennethmkitaylaw.com 

 

Samuel H. Pond 

1818 Market St. 

35th Floor 

Philadelphia, PA 19103 
Bus: (888) 772-6671 

Bus Fax: (215) 587-8417 

E-mail: spond@paworkinjury.com 

 Anthony Vellner 

10 West Market St. 

1st Floor 

Bethlehem, PA 18018-5770 
Bus: (610) 814-3120 

E-mail: avellner@aol.com 

 

Jeffery Zeelander 

1608 Walnut St. 

Suite 1300 

Philadelphia, PA 19103 
Bus: (215) 545-2132 

 

PFIW O.W.C.P. Panel Attorneys (Federal Workerôs Compensation Claims) 

Gregory Boles 

1515 Market St. 

Suite 1510 

Philadelphia, PA 19102 
Bus: (866) 772-0700 

Bus Fax: (215) 827-5616 

 

BWC News & Notes/Spring 2009 
 

Kidsô Chance of Pennsylvania, Inc. is a nonprofit organization providing col-

lege and vocational school scholarships to children of Pennsylvania workers 
who have been seriously or fatally injured in a work-related accident or illness 

that has resulted in financial need. Each year, Kidsô Chance makes a significant 

difference in the lives of affected Pennsylvania families by providing 
scholarship support to help eligible students pursue and achieve their higher 

education goals. 

 
Developed and sustained by concerned groups and individuals involved in 

workersô compensationrelated matters since its founding in 1997, Kidsô Chance 

of Pennsylvania has awarded more than 300 scholarship grants to eligible 
applicants totaling more than $500,000. 

 

Governor Edward G. Rendell has endorsed Kidsô Chance of Pennsylvania and 
serves as the organizationôs honorary chairman. 

 

Support for Kidsô Chance of Pennsylvaniaôs operations and scholarships comes 
directly from tax-deductible charitable contributions made by companies, pro-

fessional firms and membership organization, as well as individuals and com-

munity groups. The total amount disbursed to eligible students each year is 
dependent upon charitable donations received and the qualifications of students 

who apply. 

 
Grants are for one academic year and generally range from $1,000 to $2,000. 

Through grants from ACE INA Foundation, Alliance Impairment Manage-
ment, Inc., Eastern Insurance Holdings, Georgelis Law Firm P.C., Hoover 

Rehabilitation Services and Universal SmartComp, Kidsô Chance of Pennsyl-

vania has been able to provide special grants, generally $5,000, to eligible 
applicants for demonstrating a high level of both academic promise and finan-

cial need. 
 

For more information, to apply for a scholarship or to make a donation, please: 

Visit ............... www.kidschanceofpa.org 
E-mail ............ info@kidschanceofpa.org 

Phone ........... 484.945.2104 

Helping Kids of Injured Workers  

PA Bureau of Workersô Compensation 

Workers' Compensation is an employer-financed, no-fault insurance that com-

pensates employees who have been disabled due to a work-related injury or 

disease. The passage of Act 44, Workers' Compensation Reform Act of 1993, 

and Act 57, Reform Act of 1996, have led to major reductions in employer 
insurance rates while encouraging employers to provide safer working environ-

ments.  

 
The Department of Labor and Industry, through the Bureau of Workers' Com-

pensation, is responsible for the administration and maintenance of this pro-

gram. Following is a list of publications (laws, regulations, newsletters, and 
reports) designed to provide Pennsylvania's employers with information re-

garding their rights and duties under PA's worker's compensation program.  
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ñAn Injury to One is an Injury to AllòñAn Injury to One is an Injury to AllòñAn Injury to One is an Injury to Allò   

Join today!  
Visit us on the web: www.pfiw.org 

Chapter Events 

MONTHLY MEETING SCHEDULE ð2nd Tues. each month: 

 

Next Meeting                   at 7:00PM: 

July 14, 2009 at 1055 Spring Street, Wyomissing, PA 19613 
 

BERKS COMMUNITY TV  SHOW ð1st Monday of odd Months:  

(Channel 13 on Comcast, Channel 19 on Service Electric Cablevision): 
 

Upcoming Show ð July 06, 2009                 at 8:00 PM: 

  

Repeat shows on: 

Sun. 9:00 PM,  

Mon. 8:00 AM,  
The following Wed. 2:00 PM.  

MONTHLY MEETING SCHEDULE ð4th Weds. each month: 

 

Next Meeting    at 6:30 PM: 
July 22, 2009 at 529 E. Broad Street, Bethlehem, PA 18018 
Guest Speaker to be determined. 

 

BINGOðThursday of every week     at 7:00 PM: 

Dewey Fire House, Hellertown, PA 

No Smoking 

Cash Prizes 

Berks/Schuylkill County Chapter 

MONTHLY MEETING SCHEDULE ð3rd Thurs. of every other month: 

 

Next Meeting    at 0:00 PM 

 

 Dauphin County Chapter 

Lehigh Valley Chapter 

PENNSYLVANIA FEDERATION OF INJURED WORKERS  

Application for Membership  

Select the Chapter you want to join then mail the form to that Chapter 

 

 

Name: ________________________________________________________________________________ 

Address: ______________________________________________________________________________ 

City & State: __________________________________________________________________________ 

Zip Code: _________________________________ County: __________________________________ 

Phone: ___________________________________ E-mail: ___________________________________ 

Signature: ________________________________ Date: ____________________________________ 

I am:          An injured worker 

A family member or friend of an injured worker 

A supporter or advocate of the Pennsylvania Federation of Injured Workers 

Berks County Chapter 

P.O. Box 13213 

Reading, PA 19612 

Dauphin County Chapter 

27 Rose Street 

Middletown, Pa 

Lehigh Valley Chapter 

612 Elm Street 

Bethlehem, Pa 18018 



 

 

612 Elm Street 

Bethlehem, PA 18018 

610-758-9758 

peted73@aim.com 

ñAn Injury to One is an Injury to Allò 

Pennsy lvan ia  Federa t ion  o f  In ju red  

The PFIW is always here for injured 

workers & workplace safety. 

Weôre on the Web! 

www.pfiw.org 

What Can I Do to Help Make a Difference? 

Many times we are asked; "What can I do? I am only one person".  The answer to that is very simple:  

 

1. When a large number of people complain about something it tends to get attention.  Contact your Legislators, both Senators and Representatives, to let them 

know about the problems you are experiencing and ask them to help reform the workers compensation act for injured workers and not employers and their insur-
ers.  Also contact the members of the Senate Labor & Industry Committee and the House of Representatives Labor Relations Committee. 

 

2. The real power to make change comes from injured workers and injured worker advocates who have registered to vote and do so.  Vote for politicians who care 
about injured worker rights.  

 

3. You can attend the PA Workers Compensation Advisory Council meetings held at the Bureau of Workers Compensation.  Once in a while they allow people 
who attend the meeting to speak to them.  This council is supposed to write legislative recommendations to the Legislators on workers compensation re-

form.  Call or e-mail the Bureau of Workers Compensation for meeting information.  717-783-5421 or  ra-li -bwc-helpline@state.pa.us  

 
4. Join the Pennsylvania Federation of Injured Workers.  The more members we have the louder our voice will be in Harrisburg. 

 

If all injured workers and injured worker advocates/supporters would register to vote and get one other person or more to do the same, injured workers would then be 
able to say; "the abuse of injured workers stops now."  Votes could be cast for Legislators that would reform the workers compensation act so it would reflect the 

workers compensation mandate.   

 
If you havenôt done it yet get out and register to vote and make your voice heard on election day.  Donôt assume that others wil l vote to make the difference.  Only you 

can make the difference, vote! 

 

Register 

&  

Vote 

Register 

&  

Vote 


